Race Equality

Our Commitment

IB2K Ltd affirms that minorities of all sorts are entitled to the same equal rights, responsibilities and opportunities as the majority population.  IB2K Ltd strives to ensure that everyone is equally valued and IB2K Ltd members treat one another with respect.  This is supported by the general principles of IB2K Ltd Equality and Diversity Policy. 

This policy statement affirms that diversity in our society is a strength and IB2K Ltd members must ensure equality and equity having regard to issues of race, religion and culture. 

We will work towards the elimination of racism whether overt, covert, or by omission, and we will ensure that individuals and communities have equal access to our learning programmes and facilities.

The Policy reflects IB2K Ltd commitment to equality and diversity and places an obligation on staff to promote good practice.  IB2K Ltd will treat all complaints seriously, with respect and empathy.

Our Statutory Duties

Under the Race Relations Act 1976 (as amended by the Race Relations (Amendment) Act 2000), IB2K Ltd has the following general duties. 

· Eliminate unlawful race discrimination

· Promote equality of opportunity

· Promote good relations between people from different racial groups

It also has the following specific duties:

· Prepare a written statement of its policy for promoting race equality

· Put in place arrangements for implementing the policy, publicising its contents and the results of its monitoring of its effectiveness

· Assess the impact of its policies on learners and staff of different racial groups

· Monitor, by reference to those racial groups, the admission and progress of learners and the recruitment and career progress of staff

· Include how the policy and results will be publicised

Meeting our Duties

We will seek to ensure that:

· Staff, learners and their sponsors (including work placement providers) are aware of our racial equality policy and the action needed for its implementation

· Staff, learners and their sponsors (including work placement providers) are aware of the value placed upon equality and diversity and that action will be taken in the event of any breach of the policy. 

· Staff have access to comprehensive information, which assists them to plan, implement and monitor actions to carry out their responsibilities under the policy. 

· IB2K Ltd publicity materials present appropriate and  positive messages about minority ethnic groups.

· Schemes of work, lesson content and teaching resources demonstrate sensitivity to issues of cultural diversity. 

· Ethnic minority learners have access to appropriate support and facilities. 

· Applicants for employment are drawn from a wide pool with positive action to encourage applications from under-represented groups

To staff

· All staff will have access to a summary of the policy in IB2K Ltd Policies and Procedures reference manual, in addition to it being displayed in the centre.

· The induction programme will highlight IB2K Ltd commitment to racial equality, and what action staff should take if they feel they have been treated unfairly.

 The Policies and Procedures are available at IB2K Ltd and at all Learning Centres.  The result of its annual monitoring will be available in the annual development plan.    

Division of Responsibilities

The Advisory Board are responsible for ensuring that:

· The membership of the governing body reflects the diversity of the communities served by IB2K Ltd. 

· IB2K Ltd’s strategic plan includes a commitment to race equality

· They are aware of the advisory board’s statutory responsibilities in relation to race and ethnicity legislation

· They receive and respond to the ethnic monitoring information on learners and staff

Managers are responsible for ensuring that:

· They are aware of IB2K Ltd statutory duties in relation to race and ethnicity legislation.
· All aspects of IB2K Ltd policy and activity are sensitive to race and ethnicity issues
· Ethnic monitoring information is collected and analysed
· Targets are set on the recruitment, retention and achievement of learners based upon the analysis of the ethnic monitoring information
· Recruitment and promotion procedures are designed to eliminate cultural bias
· Staff development schemes are designed to meet the particular needs and enhance the skills of under-represented ethnic groups
Monitoring Our Progress

To inform the setting of targets and the measurement of our progress in achieving them, we will collect and analyse the following information by ethnic origin:

For learners

· Ethnic profiles of learners 
· Retention rates
· Completion rates
· Work placements
· Disciplinary action
· Complaints by learners or their sponsors
· Satisfaction surveys
For staff

· Ethnic profiles of employees by grade and position

· Job application rates

· Selection success rates

· Type of contract (permanent, temporary)

· Staff development application rates/success rates by job category

· Number receiving staff development/training

· Promotion application and success rates

· Disciplinary action

· Grievances

· Satisfaction surveys

Publicising our Policy and Progress

To the public (including learners, work placement providers and staff)

· Our commitment to racial equality will be highlighted in our strategic plan, learndirect learner charter and equality and diversity annual report. 

To learners

· All learners will have access to a summary of the policy.  Copies of the policy will be on display in the learning centres

· The induction policy for learners will highlight IB2K Ltd commitment to racial equality, and the action to be taken by learners who feel they have been treated unfairly

To work placement providers

· Teaching observation reports include criteria on race and ethnicity issues

· Internal verification procedures include scrutiny of race and ethnicity issues

· The procedures for the recruitment and promotion of staff enshrine best practice in equality and diversity

· Targets are set on the recruitment and promotion of staff based upon the analysis of the ethnic monitoring information

· The Hub’s publicity materials present appropriate and positive messages about minority ethnic groups

· Learner induction programmes and tutorial programmes reflect IB2K  Ltd commitment to promote equality of  opportunity

Staffs are responsible for ensuring that:

· They are aware of IB2K Ltd statutory duties in relation to race and ethnicity legislation

· Their schemes of work, lesson content and teaching resources demonstrate sensitivity to issues of cultural diversity

· They attend staff development to support them in the promotion of  racial equality

· They challenge inappropriate behaviour by either learners, work placement providers or other members of staff

Review and Consultation

The Equality and Diversity Committee will review this policy annually alongside the Equality and Diversity Policy.  As part of the review process IB2K Ltd will seek and take into account the views of all staff.  Any recommendations for change will be passed to the Management.
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